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Preamble to the Policy 

 

Equal Opportunities  

The College shall comply with all statutory duties in respect of equal opportunities in 

the areas of sex, race, age, disability, sexual orientation, gender identity, religion, 

belief, pregnancy, maternity and paternity, marriage and civil partnership and the 

rehabilitation of offenders.  The college shall also comply with the Human Rights Act 

1998 and any subsequent enactments or modifications.  

 

Sustainability 

The college will comply with all statutory duties in respect of sustainable development 

by seeking to improve the long-term economic, social and environmental wellbeing of 

people and communities. This needs to be done in ways which promote social justice, 

equality of opportunity and which enhance the natural and cultural environment while 

respecting its limits. 

 

Welsh Language  

The Welsh Language Measure of 2011 ensures the equal status of the Welsh 

language alongside the English language. This law has created the role of a Welsh 

Language Commissioner and has introduced a number of Welsh Language Standards 

with which the College are under a statutory duty to comply. This includes conducting 

Welsh Language Impact Assessments for all new and revised policies. 

 

 

 

 

 

  

http://www.comisiynyddygymraeg.cymru/
http://www.comisiynyddygymraeg.cymru/
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1.    Introduction 

1.1  This Policy reinforces Coleg y Cymoedd’s commitment to encourage, celebrate 

and value the diversity brought to its workforce and learner population by 

individuals. The Policy supports the College in meeting its legal obligations under 

the Equality Act 2010 and sets out how Coleg y Cymoedd will work towards the 

promotion of sexual orientation equality in all of its activities.  

2.  Legislation 

2.1  The Equality Act 2010 makes it unlawful to discriminate against employees, job 

applicants, learners and course applicants because of their sexual orientation. 

The Act defines sexual orientation as: orientation towards people of the same 

sex (lesbians and gay men), the opposite sex (heterosexual), and the same and 

opposite sex (bisexual). 

2.2 There are four main types of sexual orientation discrimination: 

Direct discrimination is treating someone less favourably because of their actual 

sexual orientation, their perceived sexual orientation, or the sexual orientation of 

someone with whom they associate. 

Indirect discrimination can occur where there is a policy, practice, procedure or 

rule which applies to all individuals but disadvantages people of a particular 

sexual orientation. 

Harassment is when unwanted conduct related to sexual orientation has the 

purpose or effect of violating an individual’s dignity or creating an intimidating, 

hostile, degrading, humiliating or offensive environment for that individual. 

Victimisation is when an individual suffers a ‘detriment’ because, for example, 

they have made or supported a complaint about sexual orientation 

discrimination. 

3.    Commitment 

3.1  Coleg y Cymoedd is committed to equality of treatment for all employees and 

learners in the operation and implementation of all its policies. The College will 
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treat all employees and learners with dignity and respect, and set to provide a 

positive working and learning environment free from discrimination, harassment 

or victimisation in relation to an individual’s sexual orientation. The College aims 

to create an environment in which employees and learners feel safe to be open 

about their sexual orientation. 

3.2  Coleg y Cymoedd seeks not only to eliminate discrimination on grounds of sexual 

orientation, but also to create a positive working and learning environment based 

on professional working relations between all individuals. The aim is to create a 

positive inclusive ethos with a shared commitment to challenging and preventing 

stereotyping, prejudice and discrimination, to respecting diversity and difference 

and to encourage good relations between heterosexuals, lesbian, gay and 

bisexual people within the College. 

 

3.3  Coleg y Cymoedd is working towards the elimination of prejudice and 

discrimination and will seek to ensure that all staff and learners have equal 

access to the full range of College facilities. 

 

4.0    Meeting our legal duties for employees 

4.1   Coleg y Cymoedd will ensure that:- 

4.1.1  there is no discrimination on grounds of sexual orientation in the way it      

recruits or selects staff. 

4.1.2  all employees regardless of their sexuality shall have equal rights to 

training, promotion and other aspects of career development. 

4.1.3  there is no discrimination on the grounds of sexual orientation in relation 

to dismissal of staff.  

4.1.4 harassment on grounds of sexuality will be viewed as a serious offence, 

which if proven may in certain circumstances lead to the dismissal of a 

member of staff. 
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4.1.5  any benefits which it offers to heterosexual staff will be equally available 

to  lesbian, gay and bisexual staff. This includes any benefits, or any 

provisions for special leave, offered to a partner, in which same sex 

partner will be considered in the same way as partners of heterosexual 

staff . 

4.1.6  any references provided to staff who are leaving are not influenced in any 

way by the sexual orientation of the departing staff member.  

5.0    Meeting our legal duties for learners 

5.1   Coleg y Cymoedd will ensure that:- 

5.1.1  there is no discrimination on grounds of sexual orientation in the way it      

recruits learners. 

5.1.2  all learners regardless of their sexuality shall have equal rights to all 

aspects of their development. 

5.1.3  there is no discrimination on the grounds of sexual orientation in relation 

to the disciplinary process of learners which may result in expulsion.  

5.1.4 harassment on grounds of sexuality will be viewed as a serious offence, 

which if proven may in certain circumstances lead to the exclusion of a 

learner. 

5.1.5  any services or facilities which it offers to learners will be equally available 

to  all learners, regardless of their sexual orientation.  

6.0   Ensuring Equality 

6.1   Coleg y Cymoedd values all staff and learners and is committed to creating an 

environment in which all staff and learners, whatever their sexual orientation, 

feel equally valued and welcomed and where discriminatory behaviour is not 

tolerated. 

6.2   The College aims to eliminate sexual orientation discrimination in its structures 

and practices as well as to encourage change in individual behaviour and 
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attitudes, and ensure equality of opportunity and treatment for all staff and 

learners. The holding of religious beliefs which regard homosexuality as a sin 

will not be a justification for harassment, abuse, propaganda insults etc. 

directed against lesbian, gay and bisexual staff and learners. 

6.3  The College environment, in terms of its pictures, images, publicity materials,  

literature etc., will reflect the diversity of its staff and learners. 

6.4  Homophobic abuse, harassment or bullying (e.g. name-calling, derogatory 

jokes, unacceptable or unwanted behaviour and intrusive questions) are 

serious disciplinary offences, and will be dealt with under the appropriate 

procedure. 

6.5  Homophobic propaganda, in the forms of written materials, graffiti, music or 

speeches will not be tolerated. The College undertakes to remove any such 

propaganda whenever it appears on the premises. 

6.6  Coleg y Cymoedd recognises that because of the existence of heterosexism 

and homophobia, confidentiality is a major issue for some lesbians, gay men 

and bisexuals. The College will aim to create and provide a supportive 

environment in which staff and learners feel safe to be open about their 

sexuality. However, it is the right of the individual to choose whether they wish 

to be open about, or disclose, their sexual orientation in College. To ‘out’ 

someone, without their permission is a form of harassment, and should be 

treated as such. Resources and support are available from the HR Department 

should staff or learners need advice on ‘coming out’ or any other issues relating 

to their sexual orientation. 

6.7  Assumptions will not be made that partners of individuals are always of the 

opposite sex. If the opportunity for social gatherings is being extended to the 

partners of individuals, care should be taken with the wording of posters, 

invitations, etc to ensure inclusivity.  

6.8    Lesbian, gay and bisexual issues will be included in all equality training. 
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6.9  Coleg y Cymoedd welcomes and is happy to facilitate lesbian, gay and bisexual 

staff and learner groups. 

6.10  Coleg y Cymoedd recognises that lesbian, gay and bisexual staff and learners 

come from diverse backgrounds, and will strive to ensure that they do not face 

discrimination either on the grounds of their sexual orientation or with regard to 

other aspects of their identity (e.g. race, gender, age, religion, disability). 

7.0  Division of Responsibility  

7.1  Governors should aspire to ensure that the membership of the Corporation 

welcomes diversity in sexuality. 

        Governors are responsible for ensuring that: 

 The College’s strategic equality plan includes a commitment to sexual 

orientation equality; 

 Equality training, including sexual orientation issues, will feature as part of 

the College’s strategic equality plan 

 They are aware of the Corporation’s statutory responsibilities in relation to 

sexual orientation legislation as an employer and service provider 

 They receive and respond to monitoring information. 

7.2  The Principal/Chief Executive and Senior Leadership Team have responsibility 

for: 

 taking the lead in challenging homophobic behaviour on the part of the 

managers, staff or learners and creating a positive, inclusive ethos; 

 

7.3 Directors/Managers are responsible for ensuring that:  

 they are aware of the College’s statutory  duties in relation to sexual 

orientation legislation; 

  

 all aspects of College policy and activity are sensitive to issues in relation to 

lesbian, gay and bisexual staff and learners; 
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 the procedures for the recruitment of staff and learners, and the promotion 

of staff, enshrine best practice in equal opportunities; 

  

 the College’s publicity materials present appropriate positive and non-

stereotypical messages about people of diverse sexualities; 

  

 appropriate training and development is provided to support the appreciation 

and understanding of diversity. 

  

7.4   Staff are responsible for ensuring that: 

 they are aware of the College’s statutory duties in relation to sexual 

orientation legislation; 

  

 they challenge homophobic behaviour, whether witting or unwitting, by 

learners, work placement providers, outside contractors or other members of 

staff whenever practicable. 

 

8.0 Monitoring 

8.1  The College is committed to ensuring that it is making progress in achieving 

equal treatment for employees and learners regardless of their sexual 

orientation. To ensure that progress is made, the College may undertake 

monitoring of the following in relation to sexual orientation. 

 The take up and outcomes of grievance and harassment procedures; 

 A question in anonymous surveys 

 Language and images used in internal and external communication. 

 

8.2   The Equality and Diversity Committee will produce an annual equality and      

diversity report including quantitative and qualitative data together with 

recommendations for improvement.  This report will be evaluated by the Senior 

Leadership Team and the Corporation Board and will be published accordingly.  
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9.0 Review and consultation 

9.1 The policy will be made available to all employees and learners. 

9.2 This Policy will be reviewed on a regular basis in accordance with legislative 

developments and within good practice in the College. 

9.3 As part of the review the College will seek and take into account the views of 

appropriate stakeholders including learners, the local consultation/negotiating 

arrangements within the College, and appropriate equality bodies. 

 
10.0 Complaints 

Staff or learners who feel they are being discriminated against on grounds of their 

sexual orientation by other members of staff or learners should raise the matter 

under the Bullying and Harassment Policy or Grievance/Complaints Procedure, 

which will, if the accusation is upheld, be treated as a serious disciplinary offence. 

11.0  Links to other policies and documents 

 

11.1  This policy should not be read in isolation, but cross-referenced with all 

relevant College policies and other policies agreed by the Corporation. 

- Bullying and Harassment Policy 

 - Employee Code of Conduct 

 - Disciplinary Policy 

 - Grievance Policy 

 - Guidance on supporting LGBT employees and learners 

 


